PASSIONcompass™

Paul Sample

Executive Summary of Paul’s Passions

INSIGHTcompass Summary
71 WORLD

Average You are able to appreciate the benefit for balance and harmony without losing
Aesthetic sight of the practical side of things.
Very High You are very competitive and bottom-line oriented.
Economic
Average You are not an extremist and able to balance the needs of both others and self.
Individualistic
High You are able to accept the credit or take the blame with a 'the buck stops here'
Political attitude.
Average You are concerned for others without giving everything away; a stabilizer.
Altruistic
Average You are able to balance and understand the need to have structure and order,
Regulatory but not paralyzed without it.
High You have a high interest level in understanding all aspects of a situation or
Theoretical subject.
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Observant

Balanced

People Practical
Judgment Judgment
8-1-0 8-1-0

Systems Self Role Self
Judgment  Awareness Awareness Direction
8-0-0 11-3-0 9-4-0 14-5-0

Judgment Definitions Legend Consistency: 953/864 Capacity for Action: Very Good
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@ | Outlook

Positive Attitude Towards Work

Commitment to Personal Standards

Self Balanced World

Adherance to Company Policy

Processing Style
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